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[bookmark: _GoBack]The concepts that I connected with most are team development and workplace culture development. I found team development a critical aspect in business today, considering the many players in the market. With teamwork, companies acquire different perspectives and feedback, which increases efficiency. It is the case as the company accesses many ways to solve the issues that would make the competitors outdo them. Also, teamwork boosts productivity because communication is reliable, and the job descriptions clear. It makes every employee become accountable for their actions and also cooperate with others for the welfare of the organization (Brinkley et al., 2017). Moreover, opportunities are easily traced, making the company grow, develop, and at the same time, ensure career development. It is a necessary aspect of the business world today because the employees develop a commitment to the organization, meaning turnover is controlled. With these benefits, I noticed that making it in the market demands their application.
I also developed a connection with the workplace culture development concept, and I will ensure it is implemented in my future interaction with businesses. It makes the workers establish internal and external identity with the company. It is beneficial as they apply efforts to ensure the firm offers the best. In case of problems, they solve like it is their own (Brinkley et al., 2017). For example, if the company is accused of malpractices, the employees come up with strategies to prevent future cases and also control the competitors from tarnishing their names. With organizational culture, the core values are implemented in the organization leading to efficiency. Stakeholders understand the need to apply them, making them motivated to use them, especially in preventing problems. Besides, I noted that workplace culture makes companies attract the best people. With the right and enough labor, the set objectives are met and, therefore, growth and development.
In my future interaction with companies, I will participate in team and culture development, because they are core to excellent performance. I will also do more research about them because I am interested in gaining more knowledge so to maximize their benefits in companies. 
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